
 
Students Internship 2021-2022 

SI.NO NAME OF THE ORGANISATION 
NO. OF STUDENTS 

SELECTED 

1 M/s. JBM 01 

2 M/s. AIRPORT AUTHORITY OF INDIA 04 

3 M/s. K7 COMPUTING PVT. LTD., 01 

4 M/s. OYELA.IN 01 

5 M/s. MUSKURAHAT FOUNDATION 01 

6 M/s. TALENT SERVE 190 

7 M/s. FORCE MOTORS 04 

8 M/s. R.C GROUPS 01 

9 M/s. PERSISTENT 01 

10 M/s. PERFICIENT 02 

11 M/s. NIGHT LAB TECHNOLOGY 01 

12 M/s. INNOV SOURCE 01 

13 M/s. 3 EDGE SOLUTION 01 

14 M/s. INNOSTACK HEXA SOLUTIONS 01 

15 M/s. PR GLOLINKS CONSULTING 01 

16 M/s. MY HOME CONSTRUCTION PVT. LTD., 01 

17 M/s. LARSEN &TOUBRO 04 



SI.NO NAME OF THE ORGANISATION 
NO. OF STUDENTS 

SELECTED 

18 M/s. GIRO FINTECH 01 

19 M/s. BVSR CONSTRUCTION PVT. LTD., 01 

TOTAL 218 

 



 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. JBM 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 
Sugasai Naga Venkata Sai Santhosh 
Kumar 

B.Tech - MECH 20-08-2021 20-11-2021 3 Months 

 





 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. AIRPORT AUTHORITY OF INDIA 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Gowra Bhaskar Nagesh B.Tech - Aeronautical 11-10-2021 09-11-2021 1 Month 

2 
Yarramsetti Sai Krishna Datha 
Anjaneyulu 

B.Tech - Aeronautical 11-10-2021 09-11-2021 1 Month 

3 S  Pushpalatha  B.Tech - Aerospace 11-10-2021 09-11-2021 1 Month 

4 N Prasanna Lakshmi B.Tech - Aerospace 11-10-2021 09-11-2021 1 Month 

 











 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. K7 COMPUTING PVT. LTD., 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Inba Elavarasan RV  B.Tech - CSE 26-08-2021 25-11-2021 3 Months 
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Placement Bharath University <placement@bharathuniv.ac.in>

Internship Selection Update | 1 Student(s) Hired From Your College Last Week


Internshala University Relations <university.relations@internshala.com> Mon, Nov 15, 2021 at 11:21 AM
Reply-To: Internshala University Relations <university.relations@internshala.com>
To: placement@bharathuniv.ac.in

Dear Prof. Gokul Chander R,



I am happy to inform you that the following student(s) from Bharath Institute Of Higher Education And Research have
been hired for an internship listed on Internshala, since last week.



List of the selected student(s) -



Student Name Email address Graduation Year Company Name Stipend
Inba Rv inba7789@gmail.com 2022 K7 Computing Private Limited INR 10000 /month

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?
utm_source=weekly_hired.



Look forward to helping more students find meaningful internships.



Regards,

Samay Bhatnagar

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE

mailto:inba7789@gmail.com
https://internshala.com/internship/detail/avar-association-of-anti-virus-asia-research-internship-in-chennai-at-k7-computing-private-limited1635851638
https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?utm_source=weekly_hired
https://internshala.com/


 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. OYELA.IN 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Sabarish S B.Tech - CSE 31-01-2022 31-03-2022 2 Months 

 



 

 
OYELA TECHNOLOGIES PRIVATE LIMITED 

CIN-U74999OR2021PTC036765 
HR DEPARTMENT 

 

Confidential 

Internship Letter 

Ref. No- INT/15_2 
Date- 30th Jan 2022 
Name-  Sabarish 
Address - _____________________________________________________________________  
              
Dear Sabarish, 

With reference to your ongoing internship and subsequent discussions you had with us, the management is 

here by pleased to extend your internship in our organisation on the following terms & conditions till 31st 

Mar 20222. 

1. Designation: 

You will be designated as UI UX developer in Technology & Product Development department. 

 

2. Place of posting/Working Hours: 

Your Mode of work will be WFH.  You are expected to give at least 5 hours per day for the internship. 

Your Internship period is of 2 months and will end at 31st Mar 2022. 

 
3. LEAVE: 

a. Basic Leave 
You will be entitled to leave facilities as follows: 

• 1 Earned Leave per month 

• Casual/sick leave of 2 days (Total in Internship Period) 

• We will provide one day leave per week which will be decided through approval of vertical 
manager. (Sunday by default if not otherwise mentioned by manager) 

 
4. Confidentiality 

You acknowledge that a vast amount of privileged and confidential information will be disclosed to you 
in course of your internship with the Company and during your internship with the Company and 
thereafter, you shall keep secret and shall not at any time (whether during or after the period of your 
internship) use for your own or another's advantage, or reveal to any person, firm or company, any of the 
trade secrets, business methods and plans, financial matters, client lists, investments, marketing plans, 
personnel matters or other information which you knew or reasonably ought to have known to be 
confidential concerning the business or affairs of the Company or any other member of the Group or any 
of their related companies, clients or suppliers. 

 
5. Return of Company Property 

You acknowledge that any privileged or confidential information disclosed to you in the course of your 
internship with the Company remains the exclusive property of the Company and whenever requested 
by the Company and in any event upon the termination of your internship, you will promptly deliver to 
the Company and all documents and other materials (whether originals or copies or in hard copy or 
electronic form) concerning the Company and or their respective clients and suppliers, which may have 
been prepared by you or have come into your possession, custody or control in the course of your 
internship with the Company. This includes, without limitation, any confidential information, lists of 
clients or suppliers, correspondence, electronic equipment, computer software or hardware, staff 



 

 
OYELA TECHNOLOGIES PRIVATE LIMITED 

CIN-U74999OR2021PTC036765 
HR DEPARTMENT 

 

Confidential 

identity cards card and other property used in connection with the operations of the Company and You 
will not be entitled to, and will not retain, any copies, title and copyright in such correspondence and 
other documents, papers, records and property are vested in the Company. 

 
 

6. Separation: 
 
After the probationary period, either party can terminate the internship by giving the other party 15 

days written notice ("Notice Period"). However, Oyela Technologies Private Limited may at its sole 
discretion release you earlier on certain conditions to be determined by the Company at the time of 
termination or by the Company making a payment in lieu of all or part of the Notice Period. 

 
In case you leave our internship without giving notice, we shall have the right to deduct an amount 

equivalent to the notice period of one or two months gross stipend as the case may be from any amount 
that may be payable to you or call upon to make the payment in lieu of shortfall in notice period, besides 
taking action for breach of contract. 

 

7. Validity of offer: 

This offer is valid for a maximum period of three (3) days from the date of issue. Kindly return the 
duplicate copy of this letter of appointment duly signed, if you are in agreement with the terms and 
conditions stated in this offer letter. 

 
8.  Remuneration: 

You will be entitled to the following remuneration per year, subject to the express condition of 
fulfilment of service conditions. 

 
Detailed Remuneration Breaks up: 

Description Stipend 

Feb 2022 Rs 11,000/- 

Mar 2022 Rs 12,000/- 

 
 
 

9.  Governing Law and Jurisdiction 
Your internship shall be governed by and interpreted in accordance with the laws of India. You shall 

submit to the exclusive jurisdiction of Bolangir district courts in relation to any dispute arising in 
connection with your internship and this letter. 
 

10.  Other Rules and Organization: 
i. You are expected to discharge the duties assigned to you from time to time with due diligence, 

integrity and responsibility to the entire satisfaction of management and also main high standard 
of work expected of you by the company. 
 

ii. Any action contrary to shall render your services liable for termination without any notice or 
payment in lieu thereof. 

 
iii. You are required to deal with the Company’s money, materials and documents with utmost 

honesty. If at any time you are found of moral turpitude or of any dishonesty in dealing with  



 

 
OYELA TECHNOLOGIES PRIVATE LIMITED 

CIN-U74999OR2021PTC036765 
HR DEPARTMENT 

 

Confidential 

 
iv. the Company’s money, materials and documents, you shall render yourself liable for termination 

without any notice or payment in lieu thereof. 
 

v. You will not divulge or give public any information related to any aspect of the company to anyone 
not employed by the company, including in such activity shall render you liable for termination 
without any notice or payment in lieu thereof. 

 
vi. If any declaration given or information furnished by you to the company are found to be false or 

if you are found to have wilfully suppressed any material information at any point of time during 
your service are liable to be terminated immediately without any notice or payment in lieu 
thereof. 

 
vii. This appointment shall subject to your being found and certified physically and mentally fit. 

Further you are required to maintain yourself in a state of medical fitness (physical & mental).  In 
case at any particular point of time you are found medically unfit during your service, the Company 
will be liable for termination without any notice or payment in lieu thereof. 

viii. Company will have sole right to any development of intellectual property(IP), patents, trademark, 
copyrights happened during internship duration. Employee has to handover such development to 
company during separation and can not use it for any other purpose without written permission 
from company management. 

ix. In all matters not mentioned herein you will be governed by the rules and regulations of the 
company in effect from time to time. 

x. We welcome you again to our family and trust your association with us would be a long and 
meaningful one. 

 
 
 
For. OYELA TECHNOLOGIES PRIVATE LIMITED 

 
 
Anjan Kumar Patel 
Director/Charge In Human Resources 
 
 
 
 

I agree with the above terms and conditions 
 
 
 

Name & Signature  

 



 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. MUSKURAHAT FOUNDATION 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Ponnaganti Gopi Naga Chand B.Tech - CSE 11-12-2021 10-03-2021 3 Months 
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Placement Bharath University <placement@bharathuniv.ac.in>

Internship Selection Update | 1 Student(s) Hired From Your College Last Week


Internshala University Relations <university.relations@internshala.com> Mon, Dec 13, 2021 at 11:21 AM
Reply-To: Internshala University Relations <university.relations@internshala.com>
To: placement@bharathuniv.ac.in

Dear Prof. Gokul Chander R,



I am happy to inform you that the following student(s) from Bharath Institute Of Higher Education And Research have
been hired for an internship listed on Internshala, since last week.



List of the selected student(s) -



Student Name Email address Graduation
Year Company Name Stipend

Ponnaganti Gopi Naga
Chand gopichandu14143@gmail.com 2022 Muskurahat

Foundation
INR 5000-10000
lump sum

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?
utm_source=weekly_hired.



Look forward to helping more students find meaningful internships.



Regards,

Samay Bhatnagar

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE

mailto:gopichandu14143@gmail.com
https://internshala.com/internship/detail/crowdfunding-work-from-home-job-internship-at-muskurahat-foundation1638275671
https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?utm_source=weekly_hired
https://internshala.com/


 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. TALENT SERVE 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Anil Arasu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

2 
Sammeta Pavan Dharma 
Teja 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

3 
Polaka Vishnu Vardan 
Reddy 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

4 Kothakonda Pream Chandu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

5 
Hari Krishna Chowdary 
Mukka 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

6 Esarla Mahesh Naidu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

7 Sozenlo Tep B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

8 Balajee B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

9 Yelugula Sanjay B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

10 
Gandikota Murali Gopala 
Krishna  

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

11 Syed Zeeshan B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

12 Vangala Anil Reddy  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

13 Kavali Aravind B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

14 Paka Sai Nithin B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

15 
Pallapolu venkata 
Manikanta kumar 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

16 Pakker Mohamed Sohail K B.Tech - IT 15-01-2022 15-07-2022  6 Months 

17 Preshit Gupta B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

18 N Vijaya Sai B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

19 Laxmapuram Srinivas B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

20 A Jeevan B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

21 Kakani Pavansai B.Tech - CSE 15-01-2022 15-07-2022  6 Months 



S.NO STUDENT NAME DEPARTMENT DURATION 

22 B S Ramesh Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

23 Venkatesh Vanga B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

24 Govind Bung B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

25 Ragala Anandababu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

26 
Palakurthi Naga Venkata 
Chidvilas 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

27 
Lakkireddy Amrutha 
Varshini 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

28 Dhurusala Vaishnavi B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

29 Indla Madhu Teja B.Tech - IT 15-01-2022 15-07-2022  6 Months 

30 Surya Thiyagarajan B.Tech   -IT 15-01-2022 15-07-2022  6 Months 

31 Vishwanath J B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

32 Vorsu Venkata Sai B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

33 S  Manasa B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

34 M Balaraju B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

35 Eagam Sai Chanikya B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

36 Yarragani Yadagiri B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

37 Srikanth B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

38 Pabathi Sridhar Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

39 Shahbaz ali mikrani B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

40 Ramuni Sreenivasulu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

41 Vepuri Mounesh Krishna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

42 Dinesh Masimukkala B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

43 Shaik Abdulla Shareef B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

44 Kondapamuluri Ajay Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

45 Mani Sankar Yamala B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

46 K Pranay Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

47 Ogirala Rajesh Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

48 Saikumar Ravuri B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

49 D Nityanand B.Tech - CSE 15-01-2022 15-07-2022  6 Months 



S.NO STUDENT NAME DEPARTMENT DURATION 

50 Botlagunta Hari Krishna  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

51 B Sai Sushmanth B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

52 Vemula Jyothi Prakash B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

53 S Siva Kotaiah B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

54 Goriparthi Sunil Babu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

55 Srinivas Reddy Nalla B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

56 P Harikrishna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

57 Shaik Haseena B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

58 Katam Mahendra Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

59 Adavi Uma Chandra Sekhar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

60 B Naveen Theja B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

61 
BELLAMKONDA LOHITH 
VAMSI 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

62 Kiran Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

63 Shyam Guttikonda B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

64 Sallangi Sravani B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

65 Samba Siva Rao B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

66 
Medam  Venkateswara 
Reddy 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

67 K Damodhar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

68 Alikepalli Simhadri B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

69 K Yashwanth Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

70 Eduga Manoj Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

71 Sama Arun Kumar Goud  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

72 Pandikunta Chandrika B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

73 Lemati Gopalakrishna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

74 
Shashidhar Reddy 
Kamatham 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

75 Chadeve Gangadhar Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

76 Pavankalyan P B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

77 Nageswararao B.Tech - CSE 15-01-2022 15-07-2022  6 Months 



S.NO STUDENT NAME DEPARTMENT DURATION 

78 K  Sahithya B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

79 
Kakunuri Venkata Siva 
Prasad 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

80 Sai Nikhil Mattapalli B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

81 PremSai Kapireddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

82 
Yeruva Venkata Sai Prakash 
Reddy 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

83 
Kandula Venkateswar 
Reddy 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

84 Anke Venkatesh B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

85 Yugandharganne B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

86 Tirumalasetti Sai Raj B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

87 Ranadeep M B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

88 Syed Shahab B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

89 S Pravin Kumar B.Tech - IT 15-01-2022 15-07-2022  6 Months 

90 Manikanta B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

91 P Dhanasagareddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

92 Akhila Chintha B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

93 
Sagi N V S S Manikanta Siva 
Surya  

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

94 Bhavanam Ayyappa Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

95 Y  Hussain B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

96 Gunti Rohith B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

97 Ravindra Nath M B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

98 Subbagari Nagaraju B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

99 Aduri Anuhya  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

100 Ganesh Gudipudi B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

101 Harshavardhan Rao  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

102 G Venkata Yamini B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

103 N Pavan B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

104 Indala Reshma  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

105 
Laghuvarapu Srinivas Mani 
Kumar 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 



S.NO STUDENT NAME DEPARTMENT DURATION 

106 Borra Maheshwari  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

107 Balla Sai Teja B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

108 Syed hameed B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

109 J Shivaprasad B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

110 
Gopireddy Varunkumar 
Reddy 

B.Tech - ECE 15-01-2022 15-07-2022  6 Months 

111 S Hari Krishna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

112 
Ponnaganti Gopi Naga 
Chand 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

113 Lingam Sudheer B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

114 
Adapa Venkata Harsha 
Vardhan Chowdary 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

115 
Sama Vishnu Vardhan 
Reddy  

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

116 Potturu Vikas Naidu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

117 Duggineni Mounika B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

118 Naveen B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

118 Naveen Chowdary 
B.Tech - 

Automobile 
15-01-2022 15-07-2022  6 Months 

119 Shaik mustaq ahmed B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

120 Pavan Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

121 Ummaneni Venkata Prathap B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

122 Siva Koteswara Rao Talari B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

123 G V S Mohith Karthik B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

124 S Vamsi B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

125 Quamar Iqbal B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

126 
Tripurari S S N S S Uma 
Srija 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

127 Naveen Y B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

128 K Sandhiya B.Tech - IT 15-01-2022 15-07-2022  6 Months 

129 Pradeep Gaduputi B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

130 Karri Rahul B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

131 
Sanekommu Pavan Kumar 
Reddy 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

132 T Bhanu Narasimha Sai B.Tech - CSE 15-01-2022 15-07-2022  6 Months 



S.NO STUDENT NAME DEPARTMENT DURATION 

133 M Lavanyalalitha B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

134 Rachakonda Jagadeesh B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

135 Kondru Nagasai B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

136 Sanga Anilkumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

137 Srujan B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

138 Chirumamilla Mallikarjuna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

139 M Saikrishna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

140 Mekala Jyoshna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

141 Nagula Abhiram B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

142 N Naveen B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

143 Jithendranadh Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

144 Marneni Suresh B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

145 Bandla Sai Krishna B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

146 G Raja Narendra B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

147 C Bharath Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

148 Avula Krishna Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

149 P Sreekanth Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

150 Nagasai Katla B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

151 Poluboina Ajay babu B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

152 Mekala Prasanna Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

154 T Naveen B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

155 Y Jaswanth B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

156 T Sairam B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

157 Chetan Sripadam B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

158 Chaya Rajasekhar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

159 Lakkakula Tejaswi B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

160 Chandra Bala Bhaskar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

161 Shahid Ahmed B.Tech - CSE 15-01-2022 15-07-2022  6 Months 



S.NO STUDENT NAME DEPARTMENT DURATION 

162 Sripavan Siddabattula B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

163 Chaitanya Reddy  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

164 Vishal Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

165 Nagasaikumar Varikuti B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

166 K Jyothirmai Satya Sai Sri B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

167 Y Bala Kishore Reddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

168 Nikhil Malyala B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

169 Md Izhar Ashraf B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

170 Bandla Gineesh B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

171 Shaik Nagur Basha  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

172 Nukapelly Mahipal B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

173 T Sai Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

174 
Manne Pavan Satya Siddhi 
Kumar 

B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

175 Veluthuru Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

176 Inti Naga Suresh B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

177 J Poojitha B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

178 Sama Indrasenareddy B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

179 Konaraju Sunil Kumar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

180 D  Ramakrishna Reddy  B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

181 Karunakar B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

182 S Gopinadh B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

183 Gyajangi Hruthik B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

184 B N V S Praneeth B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

185 Varaprasad Kurapati B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

186 G Veera Ravi B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

187 Bolleni Sai Teja B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

188 Koncha.sivaprasad B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

189 G Revanth B.Tech - ECE 15-01-2022 15-07-2022  6 Months 

190 Abhishek kumar pandey B.Tech - CSE 15-01-2022 15-07-2022  6 Months 

 































































































































































































































































































































































































 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. FORCE MOTORS 
 

S.NO STUDENT NAME DEPARTMENT 

DURATION 

FROM TO MONTHS 

1 A.Vigneshwaran M.B.A 05-01-2022 05-04-2022  3 Months 

2 Sibi Chakravarthy R M.B.A 05-01-2022 05-04-2022  3 Months 

3 Murugavel  Mohanan M.B.A 05-01-2022 05-04-2022  3 Months 

4 Gokul Nath.k M.B.A 05-01-2022 05-04-2022  3 Months 

 











 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. R.C GROUPS 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Venkata Sai Muthu B.Tech - ECE 01-11-2021 01-04-2022  5 Months 

 





 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. PERSISTENT 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1  Inkollu Udaya Udaya Rajasekhar B.Tech - CSE 14-02-2022 14-07-2022  6 Months 

 









 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. PERFICIENT 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 
Palakurthi Naga Venkata 
Chidvilas 

B.Tech - CSE 23-03-2022 23-06-2022  3 Months 

2 Venkatesh Vanga B.Tech - CSE 22-03-2022 21-07-2022 4 Months 
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INTERNSHIP OFFER LETTER 
21-03-2022 
 
Dear Palakurthi Naga Venkata Chidvilas, 
 

On behalf of Perficient India, we are pleased to offer you an Internship opportunity for a period starting 

from 22-03-2022 to 21-09-2022 reporting to Parvez Maideen. We are confident you will find Perficient to 

be an excellent company in which to invest your time, talents, and energy. Perficient invests in our people 

through training, the opportunity to work with advanced technologies, and to work with other creative 

people. You will make a great addition to the talented team that is building Perficient into one of the 

leading technology management consulting firms in the World. 
 

On successful completion of the Training / Probation period, your employment with the company will stand 

confirmed subject to the Terms and Conditions as per rules, regulations and policies of the Company.  

 

You will be paid INR. 27000/- as stipend during Internship period which will be paid after deducting PF 

and applicable taxes. On your joining, you are expected to enter into an agreement, which specifies the 

details of the scope, terms and conditions of your employment, the necessary training and the contractual 

obligation to be with Perficient India Pvt. Ltd. (Refer Indemnity Bond).  
 

 

The terms and conditions of this offer letter shall remain confidential and are not to be disclosed to any 

third party. To confirm please send your acceptance of the offer to GDCCHennaiHR@perficient.com on or 

before 22-03-2022. We request you to please carry a signed copy of the offer letter & other required 

documents (Annexure 1) on the day of your joining. 

You will be going through various training including project shadowing during your probationary period. 

You are expected to complete assigned activities successfully.  

Expected behavior: Attention to detail is required; Dependable and Commitment 

 

Please review and sign to confirm acceptance no later than close of business on 22-03-2022. Sincerely, 
Gayathri Hariharan 

 

 

Director – Human Capital Management 

 

I accept the above offer, and will begin on: 

 
 
Signature: ------------------------- 

http://www.perficient.com/
mailto:GDCCHennaiHR@perficient.com
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Terms and Conditions 
 

1. You will be working from Chennai, India. During the service, you will be liable to be transferred to 

any other location, department, function, establishment, or branch of the Company or its 

subsidiary, associate or affiliate Company. In such case, you will be governed by the terms and 

conditions of service applicable to the new assignment. 

2. During the period of your employment with the Company, you will devote full time to the work of 

the Company. Further, you will not take up any other employment or assignment or any office, 

honorary or for any consideration, in cash or in kind or otherwise, without the prior written 

permission of the Company. 

3. You will provide Perficient with any reports that are deemed necessary, including periodic 

summaries of your work-related activities and accomplishments. 

4. Your designation may be changed at the discretion of the company depending on the work assigned 

to you. 

5. Your performance will be reviewed annually. You may be eligible for an additional salary adjustment 

based upon accomplishment of goals and objectives as defined by your management team. 

6. The working hours applicable to you will be the same as are observed depending upon your work 

place of posting and as amended from time to time. Further you should be prepared to work on 

any shift, as may be warranted by the Company’s / Client’s work requirement. 

7. Your normal hours of work are from 0930 hrs to 1830 hrs Monday to Friday inclusive with a one 

hour lunch break. This accounts for 40 hours of minimum effective work per week. Depending on 

project contingencies, working hours for specific employees or groups of employees may be 

modified / altered from time to time. 

8. If you are absent for a continuous period of 8 days leave without obtaining Manager’s prior approval, 

your services will be terminated without notice. 

9. You will not be eligible for any other benefits as offered to other Full-Time employees 

10. Probation Period: You will be on probation/training for a period of 6 Months, from the date of 

joining. Upon satisfactory performance during the probation/training period, your employment may 

be confirmed and accordingly communicated to you.  

11. NOTICE PERIOD: Your services can be terminated by either party by giving to the other, a notice 

of 60 days in writing. The company however, reserves its right to terminate your employment by 

giving you salary for 60 days in lieu of the notice. The company reserves its right to recover an 

amount equivalent to 60 days salary on pro-rata basis if you fail to give to the company adequate 

notice of your intention to terminate your employment. Any termination by the Company for a 

cause will be without notice. 

12. This offer of appointment is subject to successful background checks (which may include Criminal 

checks, Identity check, Education verification) being conducted either by Perficient or an 

appropriate third party, and the results of such background checks being favorable in Perficient's 

reasonable opinion. If this condition is not satisfied, then this offer of internship will be void or will 

http://www.perficient.com/
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become void, on notice by Perficient. If the terms & conditions are acceptable to you, kindly send 

us an acceptance mail at the earliest and confirm your date of joining. 

13. On termination of employment, you will immediately give up to the company all correspondence, 

specifications, formulae, books, documents, market data, cost data, literature, drawings, effects or 

records, backup copies of programs source / data, etc. belonging to the company or relating to its 

business and shall not make or retain any copies of the items. 

14. RESPONSIBILITIES 

a. In view of your position and office, you must effectively, diligently and to the best of your ability 

perform all responsibilities and ensure results. There may be times when you will be expected to 

work extra hours to achieve the above when the job so requires. In this connection, you are required 

not to engage in activities that have or will have an adverse impact on the reputation / image and 

business of Perficient, whether directly or indirectly. 

b. You will be required to undertake travel on Company work for which you will be reimbursed travel 

expenses as per the Company policy applicable to you. 

c. Perficient is committed to ensure 'Integrity' in all aspects of its functioning. You are expected to 

comply with the policies of the Company including the Code of Business Conduct and other policies 

of the Company as they form an integral part of the terms of employment with Perficient. 

Consequently, you are required to understand the scope and intent behind these policies and to 

comply with the same. These Policies are updated / modified on a periodic basis and new Policies 

may be introduced and notified to employees from time to time and you will be required to comply 

with the same. 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially 

result, or has resulted, in any violation of the Policies or the terms of your employment, shall 

immediately be brought to the notice of your Business Unit Head. 
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GENERAL AGREEMENT 
 

a. We trust that you have not provided us with any false declaration or willfully suppressed any 

material information. If you have, you will be liable to be removed from service without any prior 

notice. Please note that you are required to inform us if there are any agreements, oral or written, 

which you have entered into and which may relate to or affect your commitments under this 

Agreement. You have been appointed on the presumption that the particulars furnished in your 

application and resume are correct. In the event, the said particulars are found to be incorrect 

or that you have concluded or withheld some other relevant facts or misconduct or non-

performance, your appointment with the company shall stand terminated/cancelled without any 

notice. 
 

b. Your Internship terms may be specifically enforced legally, if required. In this connection, if any 

of the provisions of this Agreement are declared or found to be void or unenforceable due to any 

reason whatsoever, the remaining provisions of this Agreement shall continue in full force and 

effect. 
 

c. These Internship terms supersede and replace any existing agreement or understanding, if any, 
between Perficient and you relating to the same subject matter. 

 
d. You warrant that you are not prevented by a court or by any other administrative or judicial 

order from providing the services required under this agreement. In the event that you are not 
a citizen of the country of posting, you should have a valid work permit to work in the country 
of posting. 

 

e. Any of our technical or other important information which might come into your possession during 
the continuance of your service with us shall not be disclosed, divulged or made public by you 
even thereafter. 

 

f. Your Internship with Perficient will be on at-will basis, and no contract for any specific term or 

for any specific condition is to be implied. If at any time in our opinion, which is final in this 

matter you are found non-performer or guilty of fraud, dishonest, disobedience, disorderly 

behavior, negligence, indiscipline, absence from duty without permission or any other conduct 

considered by us deterrent to our interest or of violation of one or more terms of this letter, your 

services may be terminated without notice and on account of reason of any of the acts or 

omission the company shall be entitled to recover the damages from you. 
 

g. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 
 

Name: 

Signature..................... 

Date:  /  /  

Place: 

http://www.perficient.com/
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CONFIDENTIALITY AGREEMENT 
 

a.  During the term of your Internship, you will have access to confidential information of both 

Perficient and its customers. You will hold in trust, and not disclose to any party, directly or 

indirectly during your Internship with Perficient and thereafter, such confidential information. In 

consideration of the opportunities, training and access to new techniques and know-how that 

will be made available to you, you will be required to comply with the Confidentiality Policy of 

the Company. Therefore, please ensure that you maintain as secret and confidential all 

Confidential Information (as defined from time to time in the Confidentiality Policy of the 

Company) and shall not use or disclose any such Confidential Information except as may be 

required under obligation of law or as may be required by Perficient and in the course of your 

Internship. This covenant shall endure even after cessation of your Internship with Perficient 

(irrespective of the circumstances of, or the reasons for the cessation). 
 

b. In your work for Perficient, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer or other person with whom you 

have an obligation of confidentiality and by signing below you affirm that you have no conflicting 

obligations or non-compete agreements that would prevent you from working without limitation 

for Perficient. 

 

ASSIGNMENT OF INTELLECTUAL PROPERTY 
 

During your tenure with the Company you shall disclose and assign to Perficient as its exclusive 

property, all developments developed or conceived by you solely or jointly with others that are 

related to the Company's business or that results from work that you perform for the Company 

or using the Company's equipment, supplies or facilities and shall comply with the Policies of the 

Company in relation to Intellectual Property. 
 

NON-COMPETE 

 

In the course of your Internship with the Company you will be providing services  to  customers 

or clients of the Company during which process you would be handling sensitive information 

including but not limited to key customers of the Company, competitor information, customer 

sensitive information ('Confidential Information'). You acknowledge and recognize that 

Confidential Information available to you, if leaked, would cause irreparable harm to the 

Company and its protection is of utmost importance to the Company. 
 

Name: 

Signature..................... 

Date:  /  /  

Place: 
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CONFLICTS OF INTEREST 

 
a. You are required to engage yourself exclusively in the work assigned by PERFICIENT and shall 

not take up any independent or individual assignments (whether the same is part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written 

consent of your Business Unit Head. 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any 
interest in, or perform any services for any person who is involved in activities, which are or shall 
be in conflict with the interests of Perficient. 

c. The Conflict of Interest Policy also refers to the need on your part, during your Internship and 

for a period of one year from the cessation of your Internship with Perficient (irrespective of the 

circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

i. Any employee of Perficient to terminate their Internship with Perficient or to accept 

Internship with any competitor, supplier or any customer with whom you have a connection. 

ii. Any customer or vendor of Perficient to move his existing business with Perficient to a third 
party or to terminate his business relationship with Perficient. 

iii. Any existing employee to become associated with or perform services of any type for any 

third party. 

iv. In case of any conflict or doubt, please discuss the matter with your HR, to understand the 
position of PERFICIENT and resolve the conflict. 

 

I have read and understood the above mentioned 'Conflict of Interest' policy and declare that there is 

no 'Conflict of Interest' in my Internship with Perficient. If any conflict arises in the future, I undertake 

to promptly inform my supervisor of the same. 

 

 
Name: 

Signature..................... 

Date:  /  /  

Place: 
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ANNEXURE – 1 
 

Documents / Information required to be submitted on the day of Joining: 

 

On the day of joining you are requested to bring the following original documents and certificates (For 

Verification purpose), along with 1 copy of each.  

 

□ Acceptance copy of Perficient India Pvt. Ltd. duly signed offer Letter.  

□ Certificates' supporting your educational qualifications along with marks sheets.  

□ Xth Certificate & mark sheets  

□ XIIth Certificate & mark sheets  

□ Graduation Degree Certificate & Semester/year-wise mark sheets  

□ Master's Degree Certificate & Semester/year-wise mark sheets  

□ Diploma/PG Diploma Certificate & Transcripts (If Applicable)  

□ Any other Certificate with supporting documents  

□ PAN Card (Mandatory)  

□ AADHAR Card (Mandatory)  

□ Passport size photographs 3 colored photos.  

□ Valid Passport – Please submit copy of the valid Passport (inclusive of all blank pages). In case 

you have applied for it, please submit the proof of Passport Office submission ticket. Upon receipt 

of Passport from Passport Office, please submit the documents to HCM Team. if you do not have 

a passport please apply ASAP and submit the acknowledgement.  
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DRESS CODE 

 
Dress is an integral aspect of an individual's personality and is considerably influenced by Context and 

occasion. The Perficient Dress Code Policy intends to ensure that you demonstrate the professional 

character of the company by the way you present yourself at work, and in a way that allows you to 

maintain your credibility and professionalism. 
Guidelines: 

You can dress in office casuals throughout the workweek. However, on certain occasions you will be 
required to dress formally. Employees in sales / client facing roles are required to be dressed         
in 
formal attire. Employees while at client site are required to adhere to the dress code specified by the 
client. In all respects, office decorum AND decency has to be maintained. 

 

Here is an indicative list of what is considered appropriate and not appropriate for MALE employees 

Appropriate Dressing 
* Full / half-sleeved shirts (tucked in) 

* Formal / casual trousers 

* Formal shoes 
Inappropriate Dressing 

* T-Shirts without Collar / Round neck T-Shirts with Casual Images / Motifs 

* Oversized/ unshapely shirts/T-shirts 
* Dhotis / Kurta-Pyjama 

* Short Kurtas 
* Shorts 
* Worn Out/ Torn jeans /Sandblasted Jeans/Jeans with flashy patterns/ Patches 
* Casual home wear slippers / Floaters/Flip flops 
* Bright and Flowery shirts with casual images/ motifs 

* Track pants 

 

Here is an indicative list of what is considered appropriate and not appropriate for WOMEN 

employees 
Appropriate Dressing 
* Saris / Salwar Kameez 

* Shirts 

* Trousers 
* Skirts 
* Formal shoes / sandals / formal slippers 
Inappropriate Dressing 

* Slippers (Hawaii) /Casual home wear slippers / Floaters/ Flip flops 
* Clothes those are inappropriate/ revealing 
* Shorts 
* Worn Out Jeans / Sandblasted Jeans / Jeans with Flashy Patterns / Patches 
* Wrap-Around Skirts / Gathered Skirts 
* Track pants 

* Bright and flowery shirts with casual images/ motifs 

 

Tips for a Professional look: 

➢ Ensure that you look well-groomed, clean, polished and smart Wear the right colors that 
blend in - avoid colors that are too bright / gaudy. 

➢ Differentiate between clothes to work and clothes elsewhere. 
➢ Make sure that your dress does not hinder your working style. 

➢ Know the kind of work of workplace you are in and dress to feel confident and Comfortable 

http://www.perficient.com/
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INTERNSHIP OFFER LETTER 
21-03-2022 
 
Dear Venkatesh Vanga, 
 

On behalf of Perficient India, we are pleased to offer you an Internship opportunity for a period starting 

from 22-03-2022 to 21-09-2022 reporting to Ramesh Balasubramaniyan. We are confident you will find 

Perficient to be an excellent company in which to invest your time, talents, and energy. Perficient invests 

in our people through training, the opportunity to work with advanced technologies, and to work with other 

creative people. You will make a great addition to the talented team that is building Perficient into one of 

the leading technology management consulting firms in the World. 
 

On successful completion of the Training / Probation period, your employment with the company will stand 

confirmed subject to the Terms and Conditions as per rules, regulations and policies of the Company.  

 

You will be paid INR. 27000/- as stipend during Internship period which will be paid after deducting PF 

and applicable taxes. On your joining, you are expected to enter into an agreement, which specifies the 

details of the scope, terms and conditions of your employment, the necessary training and the contractual 

obligation to be with Perficient India Pvt. Ltd. (Refer Indemnity Bond).  
 

 

The terms and conditions of this offer letter shall remain confidential and are not to be disclosed to any 

third party. To confirm please send your acceptance of the offer to GDCCHennaiHR@perficient.com on or 

before 22-03-2022. We request you to please carry a signed copy of the offer letter & other required 

documents (Annexure 1) on the day of your joining. 

You will be going through various training including project shadowing during your probationary period. 

You are expected to complete assigned activities successfully.  

Expected behavior: Attention to detail is required; Dependable and Commitment 

 

Please review and sign to confirm acceptance no later than close of business on 22-03-2022. Sincerely, 
Gayathri Hariharan 

 

 

Director – Human Capital Management 

 

I accept the above offer, and will begin on: 

 
 
Signature: ------------------------- 

http://www.perficient.com/
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Terms and Conditions 
 

1. You will be working from Chennai, India. During the service, you will be liable to be transferred to 

any other location, department, function, establishment, or branch of the Company or its 

subsidiary, associate or affiliate Company. In such case, you will be governed by the terms and 

conditions of service applicable to the new assignment. 

2. During the period of your employment with the Company, you will devote full time to the work of 

the Company. Further, you will not take up any other employment or assignment or any office, 

honorary or for any consideration, in cash or in kind or otherwise, without the prior written 

permission of the Company. 

3. You will provide Perficient with any reports that are deemed necessary, including periodic 

summaries of your work-related activities and accomplishments. 

4. Your designation may be changed at the discretion of the company depending on the work assigned 

to you. 

5. Your performance will be reviewed annually. You may be eligible for an additional salary adjustment 

based upon accomplishment of goals and objectives as defined by your management team. 

6. The working hours applicable to you will be the same as are observed depending upon your work 

place of posting and as amended from time to time. Further you should be prepared to work on 

any shift, as may be warranted by the Company’s / Client’s work requirement. 

7. Your normal hours of work are from 0930 hrs to 1830 hrs Monday to Friday inclusive with a one 

hour lunch break. This accounts for 40 hours of minimum effective work per week. Depending on 

project contingencies, working hours for specific employees or groups of employees may be 

modified / altered from time to time. 

8. If you are absent for a continuous period of 8 days leave without obtaining Manager’s prior approval, 

your services will be terminated without notice. 

9. You will not be eligible for any other benefits as offered to other Full-Time employees 

10. Probation Period: You will be on probation/training for a period of 6 Months, from the date of 

joining. Upon satisfactory performance during the probation/training period, your employment may 

be confirmed and accordingly communicated to you.  

11. NOTICE PERIOD: Your services can be terminated by either party by giving to the other, a notice 

of 60 days in writing. The company however, reserves its right to terminate your employment by 

giving you salary for 60 days in lieu of the notice. The company reserves its right to recover an 

amount equivalent to 60 days salary on pro-rata basis if you fail to give to the company adequate 

notice of your intention to terminate your employment. Any termination by the Company for a 

cause will be without notice. 

12. This offer of appointment is subject to successful background checks (which may include Criminal 

checks, Identity check, Education verification) being conducted either by Perficient or an 

appropriate third party, and the results of such background checks being favorable in Perficient's 

reasonable opinion. If this condition is not satisfied, then this offer of internship will be void or will 
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become void, on notice by Perficient. If the terms & conditions are acceptable to you, kindly send 

us an acceptance mail at the earliest and confirm your date of joining. 

13. On termination of employment, you will immediately give up to the company all correspondence, 

specifications, formulae, books, documents, market data, cost data, literature, drawings, effects or 

records, backup copies of programs source / data, etc. belonging to the company or relating to its 

business and shall not make or retain any copies of the items. 

14. RESPONSIBILITIES 

a. In view of your position and office, you must effectively, diligently and to the best of your ability 

perform all responsibilities and ensure results. There may be times when you will be expected to 

work extra hours to achieve the above when the job so requires. In this connection, you are required 

not to engage in activities that have or will have an adverse impact on the reputation / image and 

business of Perficient, whether directly or indirectly. 

b. You will be required to undertake travel on Company work for which you will be reimbursed travel 

expenses as per the Company policy applicable to you. 

c. Perficient is committed to ensure 'Integrity' in all aspects of its functioning. You are expected to 

comply with the policies of the Company including the Code of Business Conduct and other policies 

of the Company as they form an integral part of the terms of employment with Perficient. 

Consequently, you are required to understand the scope and intent behind these policies and to 

comply with the same. These Policies are updated / modified on a periodic basis and new Policies 

may be introduced and notified to employees from time to time and you will be required to comply 

with the same. 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially 

result, or has resulted, in any violation of the Policies or the terms of your employment, shall 

immediately be brought to the notice of your Business Unit Head. 
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GENERAL AGREEMENT 
 

a. We trust that you have not provided us with any false declaration or willfully suppressed any 

material information. If you have, you will be liable to be removed from service without any prior 

notice. Please note that you are required to inform us if there are any agreements, oral or written, 

which you have entered into and which may relate to or affect your commitments under this 

Agreement. You have been appointed on the presumption that the particulars furnished in your 

application and resume are correct. In the event, the said particulars are found to be incorrect 

or that you have concluded or withheld some other relevant facts or misconduct or non-

performance, your appointment with the company shall stand terminated/cancelled without any 

notice. 
 

b. Your Internship terms may be specifically enforced legally, if required. In this connection, if any 

of the provisions of this Agreement are declared or found to be void or unenforceable due to any 

reason whatsoever, the remaining provisions of this Agreement shall continue in full force and 

effect. 
 

c. These Internship terms supersede and replace any existing agreement or understanding, if any, 
between Perficient and you relating to the same subject matter. 

 
d. You warrant that you are not prevented by a court or by any other administrative or judicial 

order from providing the services required under this agreement. In the event that you are not 
a citizen of the country of posting, you should have a valid work permit to work in the country 
of posting. 

 

e. Any of our technical or other important information which might come into your possession during 
the continuance of your service with us shall not be disclosed, divulged or made public by you 
even thereafter. 

 

f. Your Internship with Perficient will be on at-will basis, and no contract for any specific term or 

for any specific condition is to be implied. If at any time in our opinion, which is final in this 

matter you are found non-performer or guilty of fraud, dishonest, disobedience, disorderly 

behavior, negligence, indiscipline, absence from duty without permission or any other conduct 

considered by us deterrent to our interest or of violation of one or more terms of this letter, your 

services may be terminated without notice and on account of reason of any of the acts or 

omission the company shall be entitled to recover the damages from you. 
 

g. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 
 

Name: 

Signature..................... 

Date:  /  /  

Place: 
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CONFIDENTIALITY AGREEMENT 
 

a.  During the term of your Internship, you will have access to confidential information of both 

Perficient and its customers. You will hold in trust, and not disclose to any party, directly or 

indirectly during your Internship with Perficient and thereafter, such confidential information. In 

consideration of the opportunities, training and access to new techniques and know-how that 

will be made available to you, you will be required to comply with the Confidentiality Policy of 

the Company. Therefore, please ensure that you maintain as secret and confidential all 

Confidential Information (as defined from time to time in the Confidentiality Policy of the 

Company) and shall not use or disclose any such Confidential Information except as may be 

required under obligation of law or as may be required by Perficient and in the course of your 

Internship. This covenant shall endure even after cessation of your Internship with Perficient 

(irrespective of the circumstances of, or the reasons for the cessation). 
 

b. In your work for Perficient, you will be expected not to use or disclose any confidential 

information, including trade secrets, of any former employer or other person with whom you 

have an obligation of confidentiality and by signing below you affirm that you have no conflicting 

obligations or non-compete agreements that would prevent you from working without limitation 

for Perficient. 

 

ASSIGNMENT OF INTELLECTUAL PROPERTY 
 

During your tenure with the Company you shall disclose and assign to Perficient as its exclusive 

property, all developments developed or conceived by you solely or jointly with others that are 

related to the Company's business or that results from work that you perform for the Company 

or using the Company's equipment, supplies or facilities and shall comply with the Policies of the 

Company in relation to Intellectual Property. 
 

NON-COMPETE 

 

In the course of your Internship with the Company you will be providing services  to  customers 

or clients of the Company during which process you would be handling sensitive information 

including but not limited to key customers of the Company, competitor information, customer 

sensitive information ('Confidential Information'). You acknowledge and recognize that 

Confidential Information available to you, if leaked, would cause irreparable harm to the 

Company and its protection is of utmost importance to the Company. 
 

Name: 

Signature..................... 

Date:  /  /  

Place: 
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CONFLICTS OF INTEREST 

 
a. You are required to engage yourself exclusively in the work assigned by PERFICIENT and shall 

not take up any independent or individual assignments (whether the same is part time or full 

time, in an advisory capacity or otherwise) directly or indirectly without the express written 

consent of your Business Unit Head. 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any 
interest in, or perform any services for any person who is involved in activities, which are or shall 
be in conflict with the interests of Perficient. 

c. The Conflict of Interest Policy also refers to the need on your part, during your Internship and 

for a period of one year from the cessation of your Internship with Perficient (irrespective of the 

circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

i. Any employee of Perficient to terminate their Internship with Perficient or to accept 

Internship with any competitor, supplier or any customer with whom you have a connection. 

ii. Any customer or vendor of Perficient to move his existing business with Perficient to a third 
party or to terminate his business relationship with Perficient. 

iii. Any existing employee to become associated with or perform services of any type for any 

third party. 

iv. In case of any conflict or doubt, please discuss the matter with your HR, to understand the 
position of PERFICIENT and resolve the conflict. 

 

I have read and understood the above mentioned 'Conflict of Interest' policy and declare that there is 

no 'Conflict of Interest' in my Internship with Perficient. If any conflict arises in the future, I undertake 

to promptly inform my supervisor of the same. 

 

 
Name: 

Signature..................... 

Date:  /  /  

Place: 
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ANNEXURE – 1 
 

Documents / Information required to be submitted on the day of Joining: 

 

On the day of joining you are requested to bring the following original documents and certificates (For 

Verification purpose), along with 1 copy of each.  

 

□ Acceptance copy of Perficient India Pvt. Ltd. duly signed offer Letter.  

□ Certificates' supporting your educational qualifications along with marks sheets.  

□ Xth Certificate & mark sheets  

□ XIIth Certificate & mark sheets  

□ Graduation Degree Certificate & Semester/year-wise mark sheets  

□ Master's Degree Certificate & Semester/year-wise mark sheets  

□ Diploma/PG Diploma Certificate & Transcripts (If Applicable)  

□ Any other Certificate with supporting documents  

□ PAN Card (Mandatory)  

□ AADHAR Card (Mandatory)  

□ Passport size photographs 3 colored photos.  

□ Valid Passport – Please submit copy of the valid Passport (inclusive of all blank pages). In case 

you have applied for it, please submit the proof of Passport Office submission ticket. Upon receipt 

of Passport from Passport Office, please submit the documents to HCM Team. if you do not have 

a passport please apply ASAP and submit the acknowledgement.  
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DRESS CODE 

 
Dress is an integral aspect of an individual's personality and is considerably influenced by Context and 

occasion. The Perficient Dress Code Policy intends to ensure that you demonstrate the professional 

character of the company by the way you present yourself at work, and in a way that allows you to 

maintain your credibility and professionalism. 
Guidelines: 

You can dress in office casuals throughout the workweek. However, on certain occasions you will be 
required to dress formally. Employees in sales / client facing roles are required to be dressed         
in 
formal attire. Employees while at client site are required to adhere to the dress code specified by the 
client. In all respects, office decorum AND decency has to be maintained. 

 

Here is an indicative list of what is considered appropriate and not appropriate for MALE employees 

Appropriate Dressing 
* Full / half-sleeved shirts (tucked in) 

* Formal / casual trousers 

* Formal shoes 
Inappropriate Dressing 

* T-Shirts without Collar / Round neck T-Shirts with Casual Images / Motifs 

* Oversized/ unshapely shirts/T-shirts 
* Dhotis / Kurta-Pyjama 

* Short Kurtas 
* Shorts 
* Worn Out/ Torn jeans /Sandblasted Jeans/Jeans with flashy patterns/ Patches 
* Casual home wear slippers / Floaters/Flip flops 
* Bright and Flowery shirts with casual images/ motifs 

* Track pants 

 

Here is an indicative list of what is considered appropriate and not appropriate for WOMEN 

employees 
Appropriate Dressing 
* Saris / Salwar Kameez 

* Shirts 

* Trousers 
* Skirts 
* Formal shoes / sandals / formal slippers 
Inappropriate Dressing 

* Slippers (Hawaii) /Casual home wear slippers / Floaters/ Flip flops 
* Clothes those are inappropriate/ revealing 
* Shorts 
* Worn Out Jeans / Sandblasted Jeans / Jeans with Flashy Patterns / Patches 
* Wrap-Around Skirts / Gathered Skirts 
* Track pants 

* Bright and flowery shirts with casual images/ motifs 

 

Tips for a Professional look: 

➢ Ensure that you look well-groomed, clean, polished and smart Wear the right colors that 
blend in - avoid colors that are too bright / gaudy. 

➢ Differentiate between clothes to work and clothes elsewhere. 
➢ Make sure that your dress does not hinder your working style. 

➢ Know the kind of work of workplace you are in and dress to feel confident and Comfortable 
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SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. NIGHT LAB TECHNOLOGY 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Sabarish S B.Tech - CSE 14-08-2021 13-11-2021  3 Months 

 



The Night Lab Technologies
GSTIN: 08BTCPA1721J1Z4
Second Floor, Plot No. 860, Kisan Marg,
Barkat Nagar, Jaipur, Rajasthan - 302015
hello@nightlab.tech | +91 9784757306

Offer Letter

01/03/2022

Mr. Sabarish S
E-106, Navaratna Apartment,
Kaniam Poondi, Tiruppur,
Tamil Nadu - 641663
sabarishshankar90@gmail.com
+91 6380290554

Dear Sabarish,

We are pleased to offer you the position of UX Designer with The Night Lab Technologies, for the
duration of 01 Month. This will be a permanently remote (WFH) position starting from 7th March
2022 and ending on or before 8th April 2022.

Please note that the terms of employment detailed in this document and attachments hereto are
strictly confidential. Please confirm your acceptance of this offer by signing and returning this letter
within 2 days of receiving this document.

In case you need further information, please email us with your concern and we will get back to you at
the earliest.

Congratulations on your new position! We look forward to having you onboard.

1
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Parties
This Work Agreement (hereinafter referred to as the “Agreement”) is entered into and effective as of
1st Day of March, 2022 (the “Effective Date”), by and between

Mr. Ayush Agrawal, carrying on business as the sole proprietor of THE NIGHT LAB
TECHNOLOGIES (GSTIN: 08BTCPA1721J1Z4), residing at Second Floor, Plot No. 860, Kisan Marg,
Barkat Nagar, Jaipur, Rajasthan - 302015 (hereinafter referred to as the “Company” or the
“Employer”)

AND

MR. SABARISH S, an individual having Aadhaar No. 352852476603 and residing at E-106,
Navaratna Apartment, Kaniam Poondi, Tiruppur, Tamil Nadu - 641663, (hereinafter referred to as the
“Employee”, or “You”),

The Company and the Employee shall hereby individually be referred to as a “Party” and collectively
as “Parties”;

WHEREAS the Employee has agreed to provide the services on the terms and conditions provided
below.

1. Duties & Responsibilities
During the term of this employment, the Employee shall have the responsibility of performing the
following duties:

● Understanding the business, target users, product specifications and user psychology
● Creating user journey, wireframes, prototypes, mockups etc. after thorough user research
● Translating requirements into style guides, illustrations and application interface diagrams
● Identifying and troubleshooting UX, UI and other design/product problems
● Collaborating effectively with product, engineering, and management teams
● Incorporating customer feedback, usage metrics, and usability findings into the deliverables

These duties and responsibilities may be subject to revision from time to time. The Company shall
assign the Employee such other responsibilities as may be considered advisable in the Company’s
interests and at the sole discretion of the Company.

2. Pay & Compensation
The Parties hereby agree that the Employee will be paid a compensation of Ten Thousand Rupees
Only (Rs. 10,000/- Only) by the 10th day of the next month. The compensation may include other
benefits if and as described by the Employer in this agreement.

All reasonable expenses arising out of employment shall be reimbursed assuming that the same have
been authorised prior to being incurred and with the provision of appropriate receipts.
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3. Adherence to Company Policy
You agree to conform to and comply with the Company’s policies and other such directions as given
by the Company from time to time.

4. Disclosure of Information
During the term of your employment with the Company, you are required to disclose all material and
relevant information, which may either affect your employment with the Company currently or in the
future or may be in conflict with the terms of your employment with the Company, either directly or
indirectly. If at any time during your employment, the Company becomes aware that you have
suppressed any material or relevant information required to be disclosed by you or have provided the
Company with misleading or inaccurate information, the Company reserves the right at its sole
discretion, to forthwith terminate your employment without any notice and without any obligation or
liability to pay any remuneration or other dues to you irrespective of the period that you may have
been employed by the Company.
Any change in your personal information including name, contact information, residential address,
marital status and educational qualification should be notified to the Company in writing within three
(3) days from the start of such change. Any notice required to be given to you shall be deemed to
have been duly and properly given if delivered according to the Company’s notice provision policy.

5. Confidentiality
You acknowledge that in the course of your employment with the Company, you will
obtain knowledge of the Company’s business plans, processes, software, know-how, trade
secrets, methods, inventions, improvements, disclosures, names and positions of employees
and/or other proprietary and/or confidential information (collectively the “Confidential
Information”).

At all times, both during or after the period of your employment under this Agreement,
you shall not (except with written authorization from the Company and except to the extent so
authorised in the proper course of your duties) divulge to any person or otherwise make use of
your employment under this Agreement to divulge to any person or otherwise make use of any
trade secret or secret manufacturing process or any confidential information concerning the
business or finances of the Company or any of the Company’s dealings, transactions or affairs
or any of the Company’s suppliers, agents, distributors or customers, until such information
becomes generally and rightfully known outside the Company.

Any breach of confidentiality will lead to immediate termination.

6. Intellectual Property Rights
The Employee acknowledge that all rights, title and interest (including without limitation any and all
patent, copyright, trademarks, moral rights, design rights, database rights, trade names, service
marks and other proprietary rights), that is now or may be available, in any ideas, inventions,
discoveries, concepts, designs, know-how developments, improvements, original works of authorship,
material, trade secrets, processes, formulae, business and product names, logos, slogans, industrial
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models, processes, designs, databases, methodologies, software, computer programs, technical
information, engineering and technical drawings, know-how created or conceived by the Employee
(either solely or jointly) (i) in the course of your employment with the Company (on and from the
Effective Date), and/or (ii) which in any way relates to the Company, and/or (iii) is created using tools,
resources or materials belonging to the Company, and/or (iv) is based on material or information
belonging to the Company, whether or not made during the your regular working hours or whether or
not made on the Company’s premises, together with all associated service names, brand names,
internet domain names and subdomains (collectively herein the “Intellectual Property”) shall vest with
Company upon creation thereof. Further, all records, documents, papers (including copies and
summaries of them), and other copyright protected works made or acquired by the Employee in the
course of the employment shall, together with all the worldwide copyright and design rights in all such
works, be and at all times remain the absolute property of the Company.

7. Severability
Each provision of this Agreement including the attachments attached to it shall, to the
extent possible, be interpreted in such manner as to be effective and valid under applicable law,
but, if any provision of this agreement shall be invalid or prohibited under such applicable law,
such invalidity shall not affect the validity of the other provisions of this agreement. The said
other provisions shall continue in full force and effect unless such unenforceable provision
shall materially affect the essence of the agreement and the party benefiting from the said
unenforceable provision does not waive its rights to benefit therefrom.

8. No Rights Granted
Nothing in this Agreement shall be construed as granting any rights under any patent,
copyright or other intellectual property rights of the Company, nor shall this Agreement grant
you any rights in or to the Company’s Confidential Information, except the limited right to use
the Confidential Information in connection with the Services.

9. Termination
9.1. The Company shall be entitled to terminate your employment with or without cause at

any time by Company.
9.2. This Agreement will be considered immediately terminated in the event that the

Employee breaches this Agreement.
9.3. The Employee can terminate this Agreement by providing written notice to the

Company at least 14 days prior to the day of termination.
9.4. In case of early termination, the Employer shall compensate the Employee up to the

date of termination with a fee calculated on a pro-rata basis.
9.5. Upon the termination of this Agreement, the Employee will be required to return all the

Company’s materials, products or any other content at his/her earliest convenience,
but not beyond 14 days from the termination date.
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10. Term of Agreement
This Agreement shall be effective upon the Effective Date, as stated above, and will continue until
30th April 2022

11. Governing Law and Jurisdiction
This agreement shall be construed, interpreted and governed by and in accordance with the laws of
India. In case the arbitration proceedings fail, all disputes arising out of this agreement and any
document related hereto shall be subject to exclusive jurisdiction of the courts of Jaipur, Rajasthan
(India).

12. Entire Agreement
This Agreement contains the entire agreement and understanding among the Parties to it with
respect to its subject matter, and supersedes all prior agreements, understandings, inducements and
conditions, express or implied, oral or written, of any nature whatsoever with respect to its subject
matter. The express terms of the Agreement control and supersede any course of performance and/or
usage of the trade inconsistent with any of its terms.

On Behalf of the Company

̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲
Name - AYUSH AGRAWAL
Designation - Sole Proprietor
Date - March 01, 2022

ACCEPTED AND AGREED:

̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲ ̲
SABARISH S
Date - March 01, 2022
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SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. INNOV SOURCE 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Rohan Paul B.Tech - CSE 26-08-2021 25-11-2021 3 Months 

 





 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. 3 EDGE SOLUTION 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Akhila Hanumakonda B.Tech - CSE 23-02-2022 23-08-2022  6 Months 
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22nd February, 2022 
 
To 
 
Ms. Akhila Hanumakonda, 
BHARATH University. 

Letter of Internship 
 

On behalf of 3Edge Solutions, (The Company), I am pleased to offer you an internship with our client 
Company “Quickplay Media private limited”.  The purpose of this letter is to summarize the terms of 
your internship.  

 
1.   Scope of the Internship 
 
The Purpose of the internship is to provide you exposure to industry practices and technologies. During 
your internship period, you will be working on one or more projects of our client company.  Your 
responsibilities will include, but not be limited to systems analysis and design, software development, 
software testing and any other duties assigned to you by your superior from time to time.  
 
2. Duration of the Internship 
 
The duration of the internship is for a period of Six months starting from 23rd  February 2022. 
 
During your internship, you will be trained on various technologies. On successful completion of your 
graduation and satisfactory performance during training, your employment with the Company will be 
confirmed. Once your employment is conformed, your salary will be revised to Rs. 5,00,000/- (Rupees 
Five Lakhs Only) per annum from the date of confirmation. 
 
3. Location 
 
You will be located at the offices of our client “Quickplay Media private limited” in Chennai.  
 
4.  Stipend 
 
You will be paid a stipend of Rs. 25, 000/- (Rupees Twenty-Five Thousand Only) per month.  
 
 
5. Attendance & Timings 
 
You are expected to work on all business days of the company. Your working hours will be generally for 
a minimum duration of 9 hours between 9.00 AM and 6.00 PM with lunch and tea breaks. You are 
encouraged to stretch beyond the usual working hours depending on the demand of work.  
 
6.  Termination 
 
The Company reserves the right to curtail or terminate your internship on account of non-performance or 
disciplinary grounds, without any notice. In such cases, you will be required to hand over all your 
responsibilities to an appropriate person identified by your supervisor. If you wish to discontinue your 
internship, you are required to give one month’s notice in writing. 
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7. Service Agreement 
 
The company will be investing a significant amount of effort and money in training you to acquire the 
knowledge and special skills required to support the business of the company and its clients. In order to 
recover the investments made, you are required to serve the company for a minimum period of two 
years from the date of joining in employment. 
 
8. Discipline & Organizational Decorum  
 
You are expected to always portray a good image of the organization. Therefore, you are expected to 
conduct yourself in the most professional manner possible. You are required to present yourself in 
formal attire always while at work. 
 
9.  Evaluation of performance and Extension 
 
Your performance will be monitored from time to time throughout the duration of the internship and your 
association with the Company may be extended / terminated at the end of the term based on the 
performance assessment reports provided by your supervisor, client’s feedback, your performance in the 
final assessment process and other factors as decided by the Management. 
 
10.   Confidentiality and Non-Disclosure 
 
You must always maintain the highest degree of secrecy and keep as confidential the Company 
strategy, names of fellow employees, business lines, equipment, products, intellectual property, records, 
documents, and such other information relating to the business of the Company and of its clients, which 
may be known to you or confided in you by any means and use them only in a duly authorized manner in 
the interest of the Company. You shall act in due diligence not to always divulge any client information or 
professional secrets of the Company, even after the severance of your relationship with the Company. 
The Company will always, have the sole proprietary right in any work products and processes which you 
may develop during your tenure with the Company.  
 
11.  Status Reports  
 
You will provide the Company with any reports that are deemed necessary for the successful completion 
of the assignment.  
 
12.   Relationship 
 
Your association with the Company is purely on a temporary basis and nothing in this letter shall be 
deemed to create a relationship of employment between you and the Company.  
 
Please sign the duplicate of this letter as a token of your acceptance of the terms and conditions 
mentioned herein. This letter is valid for a period of a day (1) from the date of this letter.    
 
Looking forward to a mutually rewarding relationship. 
 

Sincerely, 

 
 

                     Ramani A P 

                     Human Resources Department 
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Acceptance of terms 
 

I hereby accept the internship assignment on the terms set forth in this Letter as of this day of 
_______________________ 

 
_____________________________      

                              Signature & Name 



 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. INNOSTACK HEXA SOLUTIONS 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 
Venkata Vishnu Vardhan 
Reddy Kota 

B.Tech - CSE 05-01-2022 05-04-2022  3 Months 

 



6/9/22, 1:07 PM Bharath University Mail - Internship Selection Update | 2 Student(s) Hired From Your College Last Week

https://mail.google.com/mail/u/0/?ik=16edce0cf6&view=pt&search=all&permmsgid=msg-f%3A1729155982639967039&simpl=msg-f%3A1729155… 1/1

Placement Bharath University <placement@bharathuniv.ac.in>

Internship Selection Update | 2 Student(s) Hired From Your College Last Week


Internshala University Relations <university.relations@internshala.com> Mon, Apr 4, 2022 at 11:24 AM
Reply-To: Internshala University Relations <university.relations@internshala.com>
To: placement@bharathuniv.ac.in

Dear Prof. Gokul Chander R,



I am happy to inform you that the following student(s) from Bharath Institute Of Higher Education And Research have
been hired for an internship listed on Internshala, since last week.



List of the selected student(s) -



Student Name Email address Graduation
Year Company Name Stipend

Anirudh Chowdary anirudhrocky567@gmail.com 2023 InAmigos
Foundation

INR 1000-5000
/week

Venkata Vishnu Vardhan
Reddy Kota

vishnuvardhanreddykota34@
gmail.com 2022 Innostack Hexa

Solutions
INR 5000
/month

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?
utm_source=weekly_hired.



Look forward to helping more students find meaningful internships.



Regards,

Samay Bhatnagar

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE

mailto:anirudhrocky567@gmail.com
https://internshala.com/internship/detail/community-influencing-work-from-home-job-internship-at-inamigos-foundation1648543000
mailto:vishnuvardhanreddykota34@gmail.com
https://internshala.com/internship/detail/flutter-development-work-from-home-job-internship-at-innostack-hexa-solutions1647058763
https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?utm_source=weekly_hired
https://internshala.com/


 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. PR GLOLINKS CONSULTING 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Shruthi Abinaya M.B.A 14-02-2021 13-07-2021 5 Months 

 



6/9/22, 1:02 PM Bharath University Mail - Internship Selection Update | 1 Student(s) Hired From Your College Last Week

https://mail.google.com/mail/u/0/?ik=16edce0cf6&view=pt&search=all&permmsgid=msg-f%3A1727887624086643554&simpl=msg-f%3A1727887… 1/1

Placement Bharath University <placement@bharathuniv.ac.in>

Internship Selection Update | 1 Student(s) Hired From Your College Last Week


Internshala University Relations <university.relations@internshala.com> Mon, Mar 21, 2022 at 11:24 AM
Reply-To: Internshala University Relations <university.relations@internshala.com>
To: placement@bharathuniv.ac.in

Dear Prof. Gokul Chander R,



I am happy to inform you that the following student(s) from Bharath Institute Of Higher Education And Research have
been hired for an internship listed on Internshala, since last week.



List of the selected student(s) -



Student Name Email address Graduation Year Company Name Stipend
Shruthi Abhinaya shru0220@gmail.com 2022 P R GLolinks Consulting INR 12000 /month

View the overall reports on hired or registered students from your college by logging in to your student activity
dashboard here - https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?
utm_source=weekly_hired.



Look forward to helping more students find meaningful internships.



Regards,

Samay Bhatnagar

Manager - University Relations

Phone - +91 - 89292 94027

Internshala - internship partner of AICTE

mailto:shru0220@gmail.com
https://internshala.com/internship/detail/human-resources-hr-internship-in-chennai-at-p-r-glolinks-consulting1646309458
https://internshala.com/tnp/verify_tnp/18122/7E4B3A38-A087-3DE4-D185-76A01090171E?utm_source=weekly_hired
https://internshala.com/


 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. MY HOME CONSTRUCTION PVT. LTD., 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Guguloth B.Tech - Civil 05-05-2021 04-11-2021  6 Months 

 





 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. LARSEN &TOUBRO 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Valam Anilkumar B.Tech - Civil 07-03-2022 05-07-2022 4 Months 

2 Reddysai  B.Tech - Civil 07-03-2022 05-07-2022 4 Months 

3 Vennela Veronika B.Tech - Civil 07-03-2022 05-07-2022 4  Months 

4 Yaswanth kumar Reddy B.Tech - Civil 07-03-2022 05-07-2022 4  Months 

 





 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. GIRO FINTECH 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Karri Rahul B.Tech - CSE 15-04-2022 25-08-2022 4  Months 

 



 
 

Gate 5, Fintech HIVE, DIFC, Dubai, UAE 

+971-55-223-0623 

Girofintech.com 

Info@girofintech.com 

 

 
TO WHOM IT MAY CONCERN 

 
 
                                                           

Srirangapatnam,        Date: 15/04/2022 

Andhra Pradesh, India  

 

 

Dear Mr. Karri Rahul , 

 

With reference to your application and subsequent interview with us on 13 April 2021, 

we are pleased to offer you as Bloch Chain Intern in our organization on the following 

terms and conditions. 

 

 

Date of Joining: 18/04/2022 

 

Place/Transfer: Your present place of work will be WFH (Work from Home) until further 

notice. 
 
 

Probation/Confirmation: You will be on training for period of Three month. Based on your 

performance if eligible your services will be confirmed with the company in written after 

Three month. During the internship period your service can be terminated without any 

reason whatsoever. If your services are found satisfactory during the internship period, 

you will be confirmed in the present position. Absence for a continues period of ten 

days without prior approval of your superior, (including overstay on leave/training) 

would result in your losing your lien on the service and the same shall automatically 

come to end without any notice or intimation. 

 

Working Hours 

1. Office working days are Monday - Saturday  

2. Working hours from 09:00 am to 06:00 pm 

3. Lunch time from 01:00 pm to 02:00 pm 

 

 

 

Leave: You will be eligible to the benefits of the company’s Leave Rules on your 

confirmation in the Company’s Service. 
 

 

 

 

ANNEXURE: 

 

https://girofintech.com/
mailto:Info@girofintech.com


 
 

Gate 5, Fintech HIVE, DIFC, Dubai, UAE 

+971-55-223-0623 

Girofintech.com 

Info@girofintech.com 

1.  You will not (except in the normal course of the Company's business) publish any 

article or statement, deliver any lecture or broadcast or make any communication to 

the press, including magazine publication relating to the Company's products or to any 

matter with which the Company may be concerned, unless you have previously 

applied to and obtained the written 

permission from the Company. 

 

2. You will be required to maintain utmost secrecy in respect of Project documents, 

commercial offer, design documents, Project cost & Estimation, Technology, Software 

packages license, Company’s polices, Company’s patterns & Trademark and 

Companies Human assets profile. 

 

3. You will be required to comply with all such rules and regulations as the Company 

may frame from time to time. 

 

4. Any of our technical or other important information which might come into your 

possession during the continuance of your service with us shall not be disclosed, 

divulged or made public by you even thereafter. 

 

5. If at any time in our opinion, which is final in this matter you are found Nonperformer 

or guilty of fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, 

absence from duty without permission or any other conduct considered by us deterrent 

to our interest or of violation of one or more terms of this letter, your services may be 

terminated without notice and on account of reason of any of the acts or omission the 

company shall be entitled to recover the damages from you. 

 

6. You will not accept any present, commission or any sort of gratification in cash or kind 

from any person, party or firm or Company having dealt with the company and if you 

are offered any, you should immediately report the same to the Management. 

 

7. This appointment letter is being issued to you on the basis of the information and 

particulars furnished by you in your application (including bio-data), at the time of your 

interview and subsequent discussions. If it transpires that you have made a false 

statement (or have not disclosed a material fact) resulting in your being offered this 

appointment, the Management may take such action as it deems fit in its sole 

discretion, including termination of your employment. 

 

8. You will be responsible for safekeeping and return in good condition and order of all 

Company property, which may be in your use, custody or charge. 

 

 

Please sign and return to the undersigned the duplicate copy of this letter signifying 

your acceptance. 

 

We welcome you to The Giro Fintech Ltd family and look forward to a fruitful 

collaboration. 
 
 

https://girofintech.com/
mailto:Info@girofintech.com
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+971-55-223-0623 

Girofintech.com 

Info@girofintech.com 

 
Accept Internship Offer 
 

By signing and dating this letter below, I, Mr. Karri Rahul, accept this 
internship offer of Giro Fintech Ltd. 
 
 

 

Signature: ____________________________________ 

 

 

Date:              ____________________________________ 

 

 

 

 

Sincerely, 

 

Parth Rajnikant Trivedi 

CEO 

Giro Fintech Ltd  

 

18th /april/2022

https://girofintech.com/
mailto:Info@girofintech.com


 
SELECTED STUDENTS LIST FOR THE YEAR [2021-2022] 

M/s. BVSR CONSTRUCTION PVT. LTD., 
 

S.NO STUDENT NAME DEPARTMENT 
DURATION 

FROM TO MONTHS 

1 Shaik Ameem B.Tech - Civil 25-03-2022 24-06-2022  3 Months 

 

 




